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Work
Economic standing depends on enforceable pay rights and protection from institutional
retaliation.

THE POSITION

Wage theft, retaliation, discrimination, and working conditions that force someone to quit can strip a person of income, stability, and
power at work. Rights that require an expensive, lengthy court case are not equally enforceable. Matilda Law supports faster wage
recovery, meaningful penalties for retaliation, and complaint systems workers can use without paying for prolonged litigation.

GENERAL INFORMATION

This guide gives general information, not legal advice or representation. Laws and deadlines vary by place and circumstance. Check current official sources before
acting.


